
29CFR 1910 Subpart D – Walking-Working Surfaces 

1910.30  Training Requirements 

The following provides some of the applicable definitions, in addition to, a brief checklist 
which provides guidance and information relating to OSHA’s recent Final Rule; 1910 Subpart 
D – Walking Working Surfaces.   

Refer to the OSHA webpage, www.osha.gov for additional information and guidance on this subject 
matter. 

Definitions applicable: 1910.21  

Anchorage means a secure point of attachment for equipment such as lifelines, lanyards, deceleration 
devices, and rope descent systems. 

Authorized means an employee who the employer assigns to perform a specific type of duty, or allows in a 
specific location or area.  

Designated area means a distinct portion of a walking-working surface delineated by a warning line in which 
employees may perform work without additional fall protection.  

Dockboard means a portable or fixed device that spans a gap or compensates for a difference in elevation 
between a loading platform and a transport vehicle. Dockboards include, but are not limited to, bridge plates, 
dock plates, and dock levelers.  

Fall hazard means any condition on a walking-working surface that exposes an employee to a risk of harm 
from a fall on the same level or to a lower level.  

Fall protection means any equipment, device, or system that prevents an employee from falling from an 
elevation or mitigates the effect of such a fall.  

Guardrail system means a barrier erected along an unprotected or exposed side, edge, or other area of a 
walking-working surface to prevent employees from falling to a lower level.  

Handrail means a rail used to provide employees with a handhold for support.  

Personal fall arrest system means a system used to arrest an employee in a fall from a walking-working 
surface. It consists of a body harness, anchorage, and connector. The means of connection may include a 
lanyard, deceleration device, lifeline, or a suitable combination of these.  

Qualified describes a person who, by possession of a recognized degree, certificate, or professional standing, 
or who by extensive knowledge, training, and experience has successfully demonstrated the ability to solve or 
resolve problems relating to the subject matter, the work, or the project.  

Rope descent system means a suspension system that allows an employee to descend in a controlled 
manner and, as needed, stop at any point during the descent. A rope descent system usually consists of a 
roof anchorage, support rope, a descent device, carabiner(s) or shackle(s), and a chair (seatboard). A rope 
descent system also is called controlled descent equipment or apparatus. Rope descent systems do not 
include industrial rope access systems. 

Travel restraint system means a combination of an anchorage, anchorage connector, lanyard (or other means 
of connection), and body support that an employer uses to eliminate the possibility of an employee going over 
the edge of a walking-working surface.  

 

 (Refer to the entire 1910.21 for additional definitions applicable to Subpart D) 

 

http://www.osha.gov/


Additional Standard References: 

§1910.27 Scaffolds and rope descent systems.  
 (b)  Rope descent systems—  
  (2) Use of rope descent systems. The employer must ensure:  
   (iii)  Each employee who uses the rope descent system is trained in accordance with 
         §1910.30; 
 

§1910.28 Duty to have fall protection and falling object protection.  
 (b) Protection from fall hazards— 
  (1) Unprotected sides and edges.  
   (iii)  When the employer can demonstrate that the use of fall protection systems is not 
          feasible on the working side of a platform used at a loading rack, loading dock, or 
          teeming platform, the work may be done without a fall protection system, provided:  
     (C)   The authorized employees are trained in accordance with §1910.30. 

  (4)  Dockboards. 

   (ii)  A guardrail system or handrails are not required when: 
    (C)  Those employees have been trained in accordance with §1910.30. 
 
  (8)  Repair pits, service pits, and assembly pits less than 10 feet in depth. The use of a fall 
        protection system is not required for a repair pit, service pit, or assembly pit that is less than 
       10 feet (3 m) deep, provided the employer: 
   (i)   Limits access within 6 feet (1.8 m) of the edge of the pit to authorized employees 
          trained in accordance with §1910.30; 
 
  (14) Slaughtering facility platforms. 
   (ii)  When the employer can demonstrate the use of a guardrail or travel restraint  
         system is not feasible, the work may be done without those systems provided: 
    (C) The authorized employees are trained in accordance with §1910.30. 
 
 
 
Appendix C to Subpart I of Part 1910 – Personal Fall Protection Systems Non-Mandatory Guidelines 

(e) Employee training considerations. As required by §§1910.30 and 1910.132, before an employee uses a 
fall protection system, the employer must ensure that he or she is trained in the proper use of the system. 
This may include the following: the limits of the system; proper anchoring and tie-off techniques; estimating 
free fall distance, including determining elongation and deceleration distance; methods of use; and inspection 
and storage. Careless or improper use of fall protection equipment can result in serious injury or death. 
Employers and employees should become familiar with the material in this standard and appendix, as well as 
manufacturers' recommendations, before a system is used. It is important for employees to be aware that 
certain tie-offs (such as using knots and tying around sharp edges) can reduce the overall strength of a 
system. Employees also need to know the maximum permitted free fall distance. Training should stress the 
importance of inspections prior to use, the limitations of the equipment to be used, and unique conditions at 
the worksite that may be important. 

 

  

 

 

 

 



Self-Inspection 1910.30 – Training Requirements 

 
Condition / Topic 

 
Standard 

 
Yes 

 
No 

 
Action Taken 

Training Requirements 1910.30    

Fall Hazards 1910.30(a)    

Before any employee is exposed to a fall hazard, the employer must 
provide training for each employee who uses personal fall protection 
systems or who is required to be trained as specified elsewhere in 
this subpart. Employers must ensure employees are trained in the 
requirements of this paragraph on or before May 17, 2017. 

1910.30(a)(1)    

The employer must ensure that each employee is trained by a 
qualified person. 

1910.30(a)(2)    

Training provided to each employee contained at least: 
      ►   The nature of the fall hazards in the work area and how to                         
             recognize them; 
      ►   The procedures to be followed to minimize those hazards; 
      ►   The correct procedures for installing, inspecting, operating,   
             maintaining, and disassembling the personal fall protection   
             systems that the employee uses; and  
      ►   The correct use of personal fall protection systems and  
             equipment specified in paragraph (a)(1) of this section,  
             including, but not limited to, proper hook-up, anchoring, and  
             tie-off techniques, and methods of equipment inspection and  
             storage, as specified by the manufacturer. 

1910.30(a)(3)(1-iv)    

Equipment hazards 1910.30(b)    

The employer must train each employee on or before May 17, 2017 
in the proper care, inspection,  storage, and use of equipment 
covered by this subpart before an employee uses the equipment. 

1910.30(b)(1)    

The employer must train each employee who uses a dock board to 
properly place and secure it to prevent unintentional movement. 

1910.30(b)(2)    

The employer must train each employee who uses a rope descent 
system in proper rigging and use of the equipment in accordance 
with §1910.27. 

1910.30(b)(3)    

The employer must train each employee who uses a designated 
area in the proper set-up and use of the area. 

1910.30(b)(4)    

Retraining 
(When the employer has reason to believe the employee does not 
have the understanding and skill required by paragraphs (a) and (b).   
Situations requiring retraining include, but are not limited to: 

 1910.30(c)(1-3)    

When changes in the workplace render previous training obsolete 
or inadequate; 

1910.30(c)(1)    

When changes in the types of fall protection systems or 
equipment to be used render previous training obsolete or 
inadequate; or 

1910.30(c)(2)    

When inadequacies in an affected employee's knowledge or use 
of fall protection systems or equipment indicate that the employee no 
longer has the requisite understanding or skill necessary to use 
equipment or perform the job safely. 

1910.30(c)(3)    

Training must be understandable 1910.30(d)    

The employer must provide information and training to each 
employee in a manner that the employee understands. 

1910.30(d)    

 

 

 

*Information contained within this document is not intended to be all-inclusive nor reflect OSHA guidance, but more so 
as a guide relating to the information referenced.  Refer to the OSHA webpage, www.osha.gov   frequently for up to 
date information as well as letters of interpretation which may be applicable. 

http://www.osha.gov/

